Covenant Vs Circumstance

If you are reading this perhaps you were disappointed by a recent decision regarding your son’s cub scouting experience.  I am writing this so that you will take the time and reflect on the decision and carefully consider the way that you might express your disappointment.  

First, you need to know that the leadership is very interested in providing a great cub scout program and we spend a lot of time planning and preparing for all activities and events.   All of the leaders are committed Christians with active boys in the program or possibly with boys that have recently crossed over to Boy Scouts.  

Second, we plan our annual calendar at the end of each year.  We value everyone’s point of view and we welcome dissenting opinions but once the calendar is set it is too difficult to make any changes for an individual family or two.   Please look to making changes for future years rather then trying to change something that has already been organized for the year.  
Third, there are some guidelines that are for the ease of organizing a large group and others are firm rules that we will not allow to be broken.  Think of guidelines as flexible for circumstances and rules as an inflexible covenant.  Our pack is under the authority of Calvary Chapel Ft. Lauderdale as well as Boy Scouts of America and you may not be familiar with their rules.   Pastor Bob likes to say that “Rules without relationship breeds rebellion.”   I don’t want you to rebel because you don’t understand one or our covenantal rules.  Please take the time to understand why the decision was made so that your heart will not harden.  
Fourth, there is no shortage of good ideas but there is a shortage of volunteers to make the ideas work.  If you have an idea please consider how you might lead the effort to make the required change.  Assuming that the leadership agrees that your idea honors God, protects the boys safety and promotes Christian character it is very likely we will let you implement your idea.  

In closing, please resist the urge to gossip about something you don’t like.  Its very unproductive for any group and its not an effective way for organizational change.  Express your point of view in a private manner to the Cubmaster or Committee Chair.  You will be advised if there are other appropriate opportunities to voice your thoughts and concerns or if they agree that immediate action is required.   I believe our unity as Christian brothers and sisters is much greater then our individual preference on how something should be organized.  Please do not let small differences become divisive, I have never seen God work thru division but I do see His hand at work when there is unity in His people.  
Jerry Miller August 30, 2010.  

